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Policy Deconstruction of Japan’s Elderly Education Empowering the Development
of Elderly Human Resources and Its Implications for China

ZENG Guang LI Junhui LI Xinhua
( Guangdong Communication Polytechnic Guangzhou 510630 China)

[Abstract JAgainst the backdrop of dual challenges of low fertility and population aging the development of human resources for
the elderly has become a key pathway for China to unleash the “second demographic dividend”. As the world’ s first country to enter a
super-aged society Japan’ s elderly education policies have undergone a progressive evolution which shifts from a welfare-oriented
approach to social participation and further to lifelong learning. This process has resulted in the establishment of a multidevel legal
system encompassing the constitution basic laws specialized legislation and supporting regulations and relied on mechanisms such as
health promotion and delayed retirement employment facilitation and skill development multi-stakeholder collaboration and resource
integration to effectively transform the pressures of aging into the advantages of human resources for the elderly. Based on the
commonalities and differences between China and Japan in addressing aging challenges China can learn from Japan’s experience to
advance high—quality elderly education empowering the development of human resources for the elderly from four aspects: reshaping the
concept of knowledge to build a consensus on value to enable the elderly to continue contributing to society; improving institutional
design to establish a cohesive and integrated policy system; building collaborative platforms to build a diverse and interconnected
enabling ecosystem; redesigning curriculum content to develop a tiered and progressive curriculum system.

[Key words] Japan; elderly education; development of elderly human resource; policy deconstruction; experience and

implication



