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Education for Sustainable Development: Origin Connotation and Approach

Fan Xiaowei/East China Normal University
Li Jiacheng/East China Normal University
Xia Yuan/Shanghai Open University

Abstract: " What to teach" and "how to teach" are the basic issues of educational theory and practice but " why to teach" and
"why to learn" are the contemporary propositions in urgent need of response. Education for sustainable development vigorously
advocated by the United Nations. It is the educational response to achieve sustainable development which answers the important
proposition of "why to teach/learn". Education for sustainable development is a kind of " educational philosophy" " educational
mindset" " educational method" "educational goal" and "educational reform" . Under the guidance of educational view on hu—
manism it leads the development of education. It also requires education to be reformed from holistic and deep-seated perspec—
tive and to redirect the education system in a constructive way.

Key words: sustainable development of education; reflection on education; lifelong learning; reorientation

~IDNIPNIPIP LI ID NI IDN TP ~L~ID TP IDNID NI NIDNIDIDTDID TP IDNID NI IDNIDN TP ID LI IDNIDN TN~

( 28 )

Explanation of Basic Theoretical Issues of Informal Learning Organization:
A Comparison with Formal Learning Organization

Tang Xiaomeng/Guangzhou University

Huang Jingxiao/Guangdong Polytechnic of Science and Trade

Abstract: The construction of a learning country requires theoretical research to pay attention to the diversity of learning organiza—
tions. Existing learning organization theories are committed to the study of the learning transformation of existing organizations
but few attentions are paid to the spontaneous formation of learning organizations based on individual learning needs. In order to
distinguish between the two types of learning organizations this paper puts forward the analytical concepts of " formal learning or—
ganization" and " informal learning organization" and analyzes informal learning organization from four aspects: elements struc—
ture function and evolution. Informal learning organizations are different from formal learning organizations in three aspects: for—
mation mechanism operation mode and structural characteristics. Informal learning organizations include six elements: partici—
pants learning objectives learning resources interaction means constraint norms and organizational environment. Their inter—
nal structure presents the characteristics of "flat" and " centralized" horizontal interaction with " natural leader" as the core pla—
ying the functions of individual organization and society and its evolution faces three choices: continuous good operation differ—
entiation or major adjustment and natural extinction.

Key words: learning organization; formal learning organization; informal learning organization
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